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Be an Active Member. Make a Difference!

a counselor.
2.	If you do need support with making your elections 

through ESS, meet online with an iBTR Benefits Coun-
selor. Visit iBTR Meeting Scheduler or call (614) 
379-8531 to schedule your call center enrollment meeting 
ahead of time. Appointments will be available Monday–
Friday, 8 a.m.–7:30 p.m. The iBTR Enrollment Counselor 
will be able to complete both Core and Voluntary Benefits 
enrollment on your behalf.

3. Use ESS to confirm, change or waive your benefit elec-
tions. CCS must report health care coverage information 
for its employees and their dependents to the federal gov-
ernment. Verify that the Social Security numbers entered 
into ESS for you and your dependents are correct.
*Note: If you are enrolling a new dependent, you will need to verify 
their eligibility. Be on the lookout for communication from BMI, 
the District’s dependent verification administrator.

4. You must meet with an iBTR Benefits Counselor on-
line or over the phone to make, change, or terminate 
elections for your Voluntary Benefits which include: 
Whole Life Insurance, Short-Term Disability, Long-Term 
Disability, Critical Illness Insurance, Accident Insurance, 
Hospital Indemnity, ID Theft Protection, Pet Insurance, 
and Term Life Insurance.

	 If you have questions regarding the Open Enrollment Pro-
cess, contact CCS Benefits Department at (614) 365-6475 or 
benefitquestions@columbus.k12.oh.us.

Bargaining Update
	 An in-person bargaining town hall/training will be held 
Nov. 7, 2024. At this meeting, CEA members will learn how 
the bargaining process works, learn about engagement oppor-
tunities, and share ideas for the member survey on bargaining. 
The meeting will held at the Plumbers & Pipefitters Local 
Union Hall (1250 Kinnear Rd.) from 4:30–6:30 p.m. Mem-
bers attending the entire training will be eligible for 0.2 CEUs. 
You must be a CEA member in order to attend this meeting.

Apply for a Mini Grant until Oct. 23
	 The CEA Foundation Mini Grant applica-
tion window will close at 4:30 p.m., Oct. 23, 
2024, to align with the first Records Day of the 
year. To apply for this year’s CEA Foundation 
Mini Grants, sign in to your personal Google 
Drive and go to https://bit.ly/ceaminigrant or scan the QR 
Code. There are four Mini Grants CEA Members may apply to:

Mini Grant Who is Eligible to Apply Maximum Award Amount

Early Career Educator CEA Members in years 1–5 Up to $450

General All CEA Members Up to $400

SEL/PBIS All CEA Members Up to $400

STEAM/STEM All CEA Members Up to $600

A few reminders:
•	This is the only application window. If you have a project 

planned for the spring, you will need to apply during this 
application window.

•	Read the application carefully. It works best to complete 
the application on a Chromebook, laptop, or desktop.

•	You must be in your personal Google Drive, not your CCS Drive.
•	There is a new Mini Grant email: ceaminigrants@gmail.com.
•	There are two ways to contact the Mini Grant Committee 

if you have questions during the application process. Go to 
ceaminigrants@gmail.com or call or text Tracie Helmbrecht 
at (614) 398-1201.

Bargaining Issues Survey
	 On Friday, Oct. 11, a link to the Bargaining Issues Survey 
was sent to your personal email address. 
This survey will remain active until mid-
night on Sunday, Nov. 10. This is your 
opportunity to have your concerns heard. 
All of the proposals submitted through 
the survey, as well as items discussed and submitted during the 
town halls will be compiled into a Bargaining Priorities Survey. 
For security reasons, you will not be able to open the survey 
on a district computer or your own device while connected to 
district wifi. If you did not get a link to the survey, and have 
checked your clutter, junk, and spam folders, send an email 
from your personal email account to tellcea@ceaohio.org with 
your name and building/unit.

Records Day is Remote
	 On Wednesday, Oct. 23, there will be no PD pullouts, no 
forced TBTs, no suggested meetings by supervisors or adminis-
trators. This is your day to spend working remotely on whatever 
professional items you need to do such as grade cards, progress 
reports, IEPs, RIMPs, lesson plans, etc. Records Day is a work 
day. All members are expected to work at their regular start time 
and work the full day. Let’s show everyone how valuable this day 
is to us by taking full advantage of the time we have to get those 
things done that take valuable time away from our ability to 
provide additional support for our students.

PAR Consulting Teachers Needed
	 Columbus City Schools is opening the pool for Peer Assis-
tance & Review (PAR) Consulting Teachers. 
Current certificated CEA members who 
want to grow as a teacher leader are encour-
aged to apply. Applications will be accepted 
from those who meet the selection criteria to be placed in the 
PAR Pool for consideration based on district needs. Those 
selected will remain active in the PAR Pool for five years. In 
addition to submitting a letter of interest and a résumé, each 
applicant is required to have three letters of reference from the 
following: current building administrator, current CEA SFR, 
and a professional reference. To download a copy of the job 
description, go to https://bit.ly/3zxsOuK.
	 All documents are to be submitted to CEA President John 
Coneglio at the CEA Office 929 East Broad Street Columbus, 
OH 43205 by 4 p.m. on Oct. 31, 2024. This is a selective inter-
viewing process. Selection to be in the PAR Pool does not mean 
an immediate placement.

Open Enrollment — It’s Required
	 During Open Enrollment (ends Oct. 25), all benefits-eligi-
ble bargaining unit members must do one of the following:

1.	Reconfirm any current benefit elections
2.	Elect or make changes to benefits (add or delete depen-

dents, update beneficiary information, etc.)
3.	Waive coverage

	 Employee Self Service (ESS) will be used for the 2025 
Open Enrollment process. Make sure you are able to log on to 
ESS PRIOR to the start of Open Enrollment. Benefit choices 
made during Open Enrollment will be effective Jan. 1, 2025. This 
year’s Open Enrollment is completely virtual. To participate in 
Open Enrollment, benefits-eligible bargaining unit members can:

1.	Log into ESS to make your elections for core benefits 
(Medical, Dental, Vision, FSA and Life), you do not need 

Give to



Retiring? Avoid OTES: Bargaining unit members who are planning on 
retiring during the 2024–2025 school year can be exempted from the 
Ohio Teacher Evaluation System. To take advantage of this, submit 
your notice of retirement to Human Resources by Friday, Nov. 1. You 
must continue to complete the evaluation process until your retirement 
has been approved by the Board of Education. Go to https://www.
ccsoh.us/Page/2340 To download retirement information or access 
the Google form to submit notification of retirement. You can contact 
Teri Mullins, CEA Staff Consultant at (614) 253-4731 with questions.

Education First Credit Union exists solely to serve
our member-owners. You’ll benefit from lower
fees, lower loan rates, and higher deposit rates.
Open your account today!
Go to https://www.educu.org/join-today/.
CEA Needs Your Personal Contact Info: Update your personal (non-CCS) 
email address and your cell phone number so CEA can communicate 
important information to you. CEA needs to communicate critical informa-
tion to you quickly, and that is not always the Voice. If you are not receiv-
ing messages from CEA, send an email with your contact information to 
membership@ceaohio.org.

Grievance Update
	 CEA works to protect your rights and maintain the integrity of the negotiated contract. While we advise bargaining unit members to work 
out problems at the building level first, we know this isn’t always possible. We regularly inform you of grievances we are working to resolve. To 
view each grievance in its entirety, go to https://www.ceaohio.org/wp-content/uploads/2024/10/Grievance-241014-09.pdf.

… 	

Update your home mailing address with CCS Human Resources after you move. CEA uses this information to communicate with you about important issues when an email or text will not suffice.

Building/Unit Admin. Statement of Grievance Relief Requested Disposition

Contact us today and allow our experience to work for you.

CEA Pre-Paid Legal Services Plan
OEA/NEA Attorney Referral Program

(614) 461-4455
www.cloppertlaw.com

We have dedicated ourselves to teachers in and out of the classroom. Our experienced 
personal injury, divorce, dissolution, criminal, probate, and real estate attorneys are avail-
able to you at moderate rates which are lower than we normally charge our private clients.

LA Attendance
	 One of the many duties of Faculty Representatives is to attend 
the CEA Legislative Assembly (LA). Held on the first Thursday of 
nearly every month of the school year, the LA is the policy-making 
body of your Association. Your elected Faculty Representatives 
receive vital updates from CEA Officers and Staff and vote on 
important issues affecting your Association. Any CEA member is 
welcome to attend the LA. The next meeting will be held Thurs-
day, Nov. 7. The following is a list of buildings/units that were 
represented at the Oct. 3 Legislative Assembly:

17th Avenue Service Center, Alpine ES, Arts Impact MS, Avondale ES, Beatty 
Park ES, Beechcroft HS, Berwick Alt. ES, Binns ES, Briggs HS, Broadleigh 
ES, Building Substitutes, Burroughs ES, CAHS, CEA Office, Cedarwood ES, 
Centennial HS, Champion MS, Clinton ES, Columbus Africentric EC ES, 
Columbus City Prep. School for Girls, Columbus Gifted Academy, Columbus 
International HS, Columbus Online Academy, Como ES, Cranbrook ES, Dev-
onshire ES, Dominion MS, East Columbus ES, East HS, Eastmoor Academy 
HS, ECE @ Central Enrollment, École Kenwood,  Elementary Art, Elementa-
ry Music, Elementary Phys. Ed., Fairmoor ES, Forest Park ES, Ft. Hayes CC, 
Georgian Heights ES, Highland ES, Hilltonia MS, Hubbard ES, Huy ES/A.G. 
Bell Program, Independence HS, Indianola Informal K–8, Johnson Park 
MS, Juvenile Intervention Center, Liberty ES, Lincoln Park ES, Lindbergh ES, 
Linden STEM Acad., Linden-McKinley STEM Acad., Livingston ES, Mari-
on-Franklin HS, Medina MS, North Linden ES, Northgate Intermediate ES, 
Northland HS, Northtowne ES, Nurses, Oakmont ES, Olde Orchard ES, OT/
PT, Parsons ES, Psychologists, Ridgeview MS, School Counselors, Scottwood 
ES, Shady Lane ES, Sherwood MS, Social Workers, Southland, Southwood 
ES, Special Ed. Transition Coordinators, Speech & Language, Stewart Alt. 
ES, Student Support Center, Sullivant ES, Trevitt ES, Valley Forge ES, Walnut 
Ridge HS, Watkins ES, Wedgewood MS, Weinland Park ES, West Mound 
ES, Westmoor MS, Whetstone HS, Windsor STEM Acad., Winterset ES, 
Woodward Park MS, World Language MS, and Yorktown MS.

PAR Presents… 
	 The Peer Assistance & Review (PAR) Program facilitates pro-
fessional development sessions which are open to all CCS educa-
tors. Call the PAR Office at (614) 365-5110 for more information.

Sept. 24
Nov. 12
Jan. 14

Cricut in the Classroom (PDS #70739)
This is a series and participants must attend all sessions to receive CEUs
889 E. 17th Ave Columbus 43211 • 4:30–6:30 p.m.

Special Notes
Make a Donation to the Catastrophic Sick Leave Bank: When someone 
experiences a life-threatening illness or injury, and they are out of 
accrued time, they can apply for catastrophic leave. When approved, 
sick leave days can be donated, allowing them to remain in paid sta-
tus and receive healthcare benefits. The following members have been 
approved for Catastrophic Leave and are in need of donated days: 
Erin McIntyre, West Mound ES (Building Sub); Jewelicia Reedus, 
CEC (displaced). To donate, complete the Catastrophic Sick Leave 
Donation Form, available on the CEA and CCS websites. Submit the 
completed form to leavesofabsence@columbus.k12.oh.us.

Professional Leave: At the beginning of each school year, there 
is $200,000 available to bargaining unit members to pursue 
professional development opportunities outside the school district. 
These include taking a course, attending a conference or work-
shop. Forms to apply for professional leave are available in the 
“Forms” section of the CEA website or the CCS Intranet, along 
with the full leave guidelines. Apply as soon as you know the date 
of your conference.

STARTS AT 4:30 P.M.
HALLOWEEN/UNION

TRIVIA
FOOD & DRINKS

Cassady ES
Amber Hall

The CEA/Board Agreement was violated, misinterpreted and/or mis-
applied when the principal of Cassady ES, Amber Hall, subjected the…

That the principal apologize in writing to the grievant, that the principal does not 
subject the grievant to repeated and/or extreme verbal abuse in the future; that…

Awaiting Step 2 hearing.

CCS
Administration

The Columbus City Schools Board of Education and/or it’s agents 
violated, misinterpreted, and/or misapplied provisions of the…

Grievant shall be made whole in every way, including but not limited to the fol-
lowing: The Board shall remove all references to the Written Repimand written…

Board of Governors voted to 
approve moving the issue to…

CCS
Administration

Columbus City Schools Board of Education and/or it’s agents violated, 
misinterpreted, and/or misapplied provision of the 2022-2025…

The grievant shall be made whole in every way, including but not limited to the 
following, the Written Reprimand issued on May 8, 2024, shall be withdrawn.…

Requested to be filed at Step 2.

CCS
Administration

On or about June 27, 2024, Executive Director of Labor Management 
and Employee Relations John Dean, acting in his capacity as agent…

Grievants shall be made whole in every way, including but not limited to: The 
BOARD shall immediately implement all programs/initiatives approved by the…

Advanced to arbitration.

CCS
Administration

The Board and/or it’s agents violated, misinterpreted, and/or misap-
plied provisions of the MOU - Working Agreement for Building…

Grievants shall be made whole in every way, including but not limited to: The 
board shall immediately rescind notices of nonrenewal and issue one year limited…

Advanced to arbitration.

CCS
Administration

During the 2023/2024 School Year, grievant performed BOARD 
authorized supplemental services for which she has not been…

Grievant shall be made whole in every way, including but not limited to the fol-
lowing: Grievant shall immediately be paid in full for all 2023-2024 BOARD…

Step 2 hearing held. Awaiting 
response.

CCS
Administration

The CEA/Board Agreement was violated, misinterpreted and/or mis-
applied when the Board/ Administration failed to provide students…

The grievants shall be made whole in every way, including but not limited to the 
following: That the Board/ Administration provide students equitable access to…

Step 2 hearing held. Awaiting 
response.

CCS
Administration

The CEA/Board Agreement was violated, misinterpreted and/or mis-
applied when the Board/ Administration’s unilateral expansion of…

The grievants shall be made whole in every way including, but not limited to the 
following : The Board/Administration shall immediately rescind the directive…

Step 2 hearing held. Awaiting 
response.


